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Our Vision
Build a healthier future for
Australian schools and
businesses.

How?
Providing a complete
wellbeing platform that
proactively supports the
mental health and
physical wellbeing of their
students or employees.

The mental health and
wellbeing of your employees
has never been more
important.
1 in 6 Australians are currently experiencing
depression or anxiety – or both.1
Almost half – 45% - of Australians will experience a
mental health condition in their lifetime.1
Almost 60% of employees have never spoken to
anyone at work about their mental health status.2

1 ABS National Survey of Mental Health and Wellbeing: Summary of Results, 2007-2008.
2 People want their employers to talk about mental health. Harvard Business Review, 2019.

The impact
Corporate stress, anxiety and depression and its
resulting impacts are estimated to cost
3
Australian businesses over $10 billion per year.
Negative impacts on your business can include:
•

Absenteeism

•

Staff turnover

•

Presenteeism

•

Poor work quality or productivity

•

Compensation claims

3 State of Workplace Mental Health in Australia. BeyondBlue & TNS, 2014.

The challenge
There are many obstacles to creating a mentally
healthy workplaces, including:

•

The stigma attached to speaking up

•

Not knowing how to pick up on the signs

•

Staff not feeling like they can’t approach someone
with issues or don’t know how to start the
conversation

•

Managers and/or HR leaders are not always being
properly equipped to deal with mental health
related issues

A mentally healthy
workplace…
•

Benefits from greater productivity through
lower absenteeism and higher levels of
motivation and energy

•

Enjoys greater employee loyalty and retention
as they feel the company cares about them

•

Is targeted as a workplace of choice by quality
recruits

Good workplace wellbeing
starts with strong
leadership
When a CEO prioritises wellbeing…

•

75% of employees believe their workplace is
mentally healthy

•

87% of employees believe the workplace is
physically safe

State of Workplace Mental Health in Australia report. Beyond Blue, 2014.

The solution
A complete wellbeing platform
•

Readiness monitors and manages employee mental
health and wellbeing through quick, regular selfassessments

•

Readiness provides personalised solutions and
educational resources to help proactively manage an
employees’ mental and physical health before potential
issues occur

•

Readiness encourages regular ‘check-ins’ with employees
through a tailored advocacy program

•

Readiness provides referrals to professional counsellors
or crisis support where required

Who are Readiness?
Readiness is a complete wellbeing platform for business
and schools. Our foundations are built on the practices
of elite athlete performance, where it is commonplace
to monitor all the key areas which might impede an
individual’s ability to perform at their absolute best –
sleep, mindset, hydration, nutrition and physical
wellbeing.
At Readiness, we don’t believe in waiting until an
employee or student has a problem – our platform
provides the proactive insights needed to identify any
changes in behaviour that could signify a mental,
emotional or physical health concern and provide
intervention before it comes a major issue.

How does Readiness work?
HELP
• Referral to community support services
• Referral to EAP certified crisis management
and counselling services

ASSESS
• Employee self-assessment tool
• Personal wellbeing assessment
• Readiness score
• Advocate toolkit

FEEDBACK
• Instant wellbeing advice and articles

IDENTIFY

• Structured e-Learning courses

• Identification of potential mental health or

• Tailored expert workshops

wellbeing issues or areas for proactive focus
• Comprehensive reporting and analytics
• Advocacy program

Why Readiness?

Backed by science
Readiness is built on the science of wellbeing,
researched in partnership with the Swinburne
University’s Centre for Mental Health.

Diagnostic
tool

Readiness
Score

Ongoing
research

Why Readiness?

Tailored insights
Readiness empowers you with the insights you need
to build a long-term wellbeing strategy, personalised
to the individual.

Reporting &
Analytics

Tailored
Resources

Personalised
Recommendations

Why Readiness?

Proof you care
Readiness enables you to take a preventative
approach to health issues and prove that you care
care about your employees, all year round.

Advocate
system

Instant
feedback

Direct
messaging

Making the investment in
wellness
•

The direct financial impact on Australian business of
mental health issues is estimated to in excess of $11
billion every year due to absenteeism and reduced
4

productivity from unwell workers.
•

The exact return on investment (ROI) from a wellness
program differs depending on the type of program
6
5
introduced, but ranges between $2.30 to $5.81 for
every dollar invested.

Happy, healthy, productive and valued employees….
now that’s an investment worth making.

4 & 5 Creating a mentally healthy workplace: return on investment analysis. PwC, March 2014.
6 Benefits to Business: The evidence for investing in worker health and wellbeing. Australian Government,
2011.

Success Stories

Just reaching out to say thanks for your support with your
Readiness program – I’m finding it a really useful tool to
monitor the wellbeing of my people through this
pandemic.
I highly recommend Readiness for any business wishing
to improve the wellbeing of their people and ultimately

I just wanted to reiterate what a difference Readiness is
making to our health and wellbeing offering, especially in
the current COVID landscape. The ability to be able to
have a touchpoint with our Executive and staff has
provided insights we would not have been able to detect
due to working remotely and isolation.

increase the performance of the organisation.
St. Kilda Football Club: Matt Finnis, CEO

Ferguson Plarre Bakehouses: Steve Plarre, CEO
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